
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ABOUT THE DEPARTMENT 
 

The department provides an idyllic environment focuses 

on making the MBA graduates innovative and versatile to cope 

with the current and emerging industry requirements. The 

department has PhDs and well qualified industrial 

experienced faculties who strongly believe that the foundation 

of value creation lies in the path of continuous learning. The 

department is supported with a well equipped class room, a 

separate computer lab with 40 computers with internet 

facility and a fully equipped seminar hall with audio - visual 

facilities.    

 

VISION 
To Groom Successful Managers and Entrepreneurs 
From Rural Background. 

 
MISSION 
 

1. To Impart And Improve The Managerial Skills Among 
The Students. 

2. To Nurture Leadership Qualities Requisite To 
Management. 

3. To Instill Value Based Qualities In Future Managers. 
 

 

 



PROGRAMME EDUCATIONAL OBJECTIVES (PEO) 
  
The MBA program seeks to enable students to achieve the 
following objectives: 
 

1. Demonstrate a thorough understanding of concepts, 

techniques, technologies, skills and ethics of business 

disciplines. 

2. Develop & demonstrate team based skills for solving 

business problems. 

3. Evaluate business issues and practices from a local and 

global perspective. 

4. Demonstrate the skills necessary to conduct independent 

research. 

 
 
 
 
 
 
 
 
 
 



PROGRAMME OBJECTIVES (PO)  

A. An ability to apply the knowledge of Principles of 

Management. 

B. An ability to apply the modern and latest problem solving 

techniques in the complex managerial situations. 

C. An ability to conceptualize functions of Manufacturing, 

Marketing, Finance and Human Resource. 

D. An ability to systematically collect data, analyze and offer 

solutions. 

E. An ability to apply the concept of team building and to 

achieve a common goal. 

F. An ability to communicate effectively 

G. An ability to solve accounting and financial related issues. 

H. An ability to engage in continuous learning. 

I. An ability to solve issues related to global business. 

J. An ability to understand the current developments in 

business world 

K. An ability to apply the concept of professional ethics and 

to develop self discipline. 



ADMINISTRATOR’S MESSAGE 
 
 
 
 
 
 
 
 
 

 
 
I am happy to know that PEC is bringing out its 

Department magazine every year. I went through the articles 
and poems published in this magazine. They amply 
demonstrate the communication skills, poetic prowess, 
imagination, creativity, humanism, technical competence, and 
patriotism of the contributors. I congratulate the faculty and 
the students of Department of management studies of our 
College to release their Department magazine  

 
I wish the initiative, and I hope it will contribute to their 

professional and career development 
 

 

 

 



PRINCIPAL’S MESSAGE 

 

 

 

 

 

I am very happy that the Department of Management 

Studies is releasing their Department magazine ―      

                                 which encompasses the Activities of the 

department, of the faculty and students for the academic year 

2016-17. Now a day’s Internet is paving the ways for acquiring 

knowledge in the latest developments in almost all the fields 

of engineering, technology, arts and sciences. Magazines in 

general will help the faculty and students to learn the latest 

developments in the fields of Management. I owe my hearty 

appreciations to the HOD, faculty and students of the 

department for their sincere efforts to release the magazine to 

highlight the advancements in the branch of Management. I 

wish them ―The Very Best in all their future endeavours. 

 

 



MESSAGE OF HEAD OF THE DEPARTMENT 

                   

 

 

I would like to convey my heartfelt happiness for 

launching the                                              department magazine  

                  Today there is widespread knowledge 
everywhere with newer technologies, skills and avenues 
emerging. The horizons of professional activities are 
expanding and hence there is much more scope for the 
younger generations to uncap their talents and touch greater 
heights of achievement. 

The Department of Management Studies [DoMS] has long 
positioned itself as a leader in reinventing business education. 
I believe the business leaders of the future must be globally 
competitors and hold more holistic views of business and 
leadership. As future business leaders must be equipped with 
a global mindset, DoMS makes great efforts to provide its 
students with a world wide learning platform. 
   I whole heartedly appreciate the Editor Mr.J.Jayaprakash, 
Assistant Professor of MBA Department for making this 
magazine neatly. 
 
 



FACULTY CORNER 

10 RULES OF ETIQUETTES A PROFESSIONAL SHOULD KNOW  

Many people assume 'etiquette' refers to which fork you use for the salad and how quickly you 

should send a thank you note after receiving a gift. When it comes to the business world, 

however, the way you behave says a lot about your professionalism. 

Even the tiniest misstep can hurt your career more than you realize. After all, no one wants to 

work with someone who is rude or inconsiderate. By being conscious of business etiquette you 

can help set yourself apart professionally. 

Here are 10 business etiquette rules you need to be aware of and avoid breaking at all cost: 

1. Use your full name when introducing yourself. 

2. Stop crossing and uncrossing your legs. 

3. Don't eat at your desk. 

4. Don't just walk into someone's office. 

5. Keep personal items off the table. 

6. Keep questions to a minimum in meetings. 

7. If you did the Meetings are a great time to bring up questions or concerns you might    

have. Having multiple inviting, you pay. 

8. Reply to everyone on emails when it's necessary. 

9. Remove people from email threads who don't need to be there. 

10. Limit your "thanks yous." 

           SHWETHA.S 

                ASSISTANT PROFESSOR/MBA 

               PRIYADARSHINI ENGINEERING COLLEGE 



THEORY OF LIFE 

No one is ever busy in his/her life. It‘s all about Priorities. 

Love doesn't start in morning & doesn't end in evening. 

It starts went U don't need it & it ends when you need it most. 

Tears don't come when u miss a person But they come when U don‘t want to miss a person. 

Never raise U'r voice just improve the Quality of U'r argument. 

Life is much like Face book, People will like U'r problems & comments but no 1 gone solve 

them. 

Because everybody seems so busy in updating their own status. 

U regularly texts U'r friends they don't reply you, But if U text from new no: Everyone will 

reply that Who r‘u??? People have time for unknown but not for known -This is theory of Life.                                            

 

DR.D.VETRIVELAN/AP/MBA 

 

 

 

 

 

 

 

 

 

 



EMOTIONAL INTELLIGENCE: A CONCEPT WHICH HAS TO BE 

REALIZED 

 

Emotional intelligence (EI) has emerged in the past twenty five years as one of the 

crucial components of emotional adjustment, personal well-being, life success, and 

interpersonal relationships in different contexts of everyday life. We are taught manners, social 

responsibility, and ethics. Very few, however, are taught about emotional intelligence. This is 

somewhat unfortunate, as having awareness and well developed sense of emotional 

intelligence can significantly improve our interactions and relationships with others, and 

therefore, our quality of life. 

In this article we begin by exploring and focusing on three key questions: What is mean 

by emotional ―intelligence‖? What impact would improved emotional intelligence have on an 

individual? Can emotional intelligence be learned? It is felt that these are the key issues for 

consideration in developing policy and practice in education system. 

What is mean by Emotional Intelligence? 

EI is defined as an ability to identify, regulate, and manage emotions in the self and in 

others. Research indicates that higher levels of emotional intelligence are associated with a 

range of positive outcomes, such as better workplace performance, physical and mental health. 

In 1990 the works of two American university professors, John Mayer and Peter 

Salovey, were published in two academic journal articles. Mayer (University of New 

Hampshire) and Salovey (Yale University) tried to develop a method for scientifically 

measuring the difference in people's ability in the area of emotions. They found that some 

people were better than others at things like identifying their own feelings, identifying the 

feelings of others, and solving problems involving emotional issues. They defined EI as the 

ability to monitor one‘s own and others‘ feelings and emotions, to discriminate among them 

and to use this information to guide one‘s thinking and actions. The first scientific study on E1 

is said to be of Mayer and Salovey. The concept of El however, received popularity with 

publication of the best-selling book, ‗Emotional Intelligence‘, by Goleman, D (1995) and the 



cover article on Time magazine (Gibbs, 1995). This was followed by a few other popular 

books (Salerno, 1996; Cooper &Sawaf, 1997; Gottman, 1997; Segal, 1997 etc) 

 

 

What impact would improved emotional intelligence have on an individual? 

Studies have shown that a high emotional quotient (or EQ) boosts career success, 

entrepreneurial potential, leadership talent, health, relationship satisfaction, humor, and 

happiness. It is also the best antidote to work stress and it matters in every job — because all 

jobs involve dealing with people, and people with higher EQ are more rewarding to deal with. 

Since Daniel Goleman popularized the term "emotional intelligence" (EI), studies have found 

that high EI is associated with lots of good things, including academic and occupational 

success, resistance to stress, and better relationships. 

An individual with high emotional intelligence understands the meaning behind emotions in 

themselves and others. They know how to react to individuals who are experiencing different 

emotions; for example, someone who is angry, someone who is upset, or someone who is 

happy. Essentially, they know when to listen, when to stand back and when to engage with 

someone depending on the context and situation. This can be seen in statistics, which show that 

90% of top performers demonstrate high emotional intelligence, whilst only 20% of lower 

performers are high in emotional intelligence. It may be possible to be a low emotional 

intelligence high performer, but your chances are lower. Consequently, we see that high 

emotional intelligence people are also high earners, with research suggesting emotionally 

intelligent individuals earn on average $29,000(US) more than their lower emotional 

intelligence counterparts. This isn't just an American phenomenon, however, as similar 

findings have been seen across every industry in every corner of the world. Essentially, 

whatever you do and wherever you are, emotional intelligence matters! 

It's not only in our professional lives where emotional intelligence matters, however, as it can 

be helpful in almost any interpersonal situation. Whether it be with friends, family or in 

relationships, you will see your interactions improving. This has a knock on effect on our 



quality of life, confidence and happiness. Therefore, happier more tuned in people are more 

productive. What workforce wouldn‘t want that? 

Can Emotional Intelligence be learned? 

A common question that is often asked about Emotional Intelligence is …. ―Can EQ be 

learned?‖ 

 There are a number of advantages to adding EI programs to school and college curricula in 

order to boost EQ (emotional quotient) levels. These advantages include creating a positive 

educational environment where students, staff, and teachers feel that they are valued, and feel 

safe emotionally and physically. In university EFL classrooms in Japan, utilizing EI techniques 

during discussion activities gives students a chance to think about how classmates make them 

feel and vice versa. In an environment where it is common for class- mates to ignore each other 

in class, and to loathe social interaction, teaching EI techniques helps to develop social skills 

that will be needed when these students go out into the world of work. As we grow up we are 

taught many things about the world we live in and the rules of society. hing we've got to be 

born with? 

 

Cognitive scientist DelphineNelis and colleagues recently tried to figure this out. In their 

study, published in Personality and Individual Differences, they divided roughly 40 college 

students into two groups. One attended four two-and-a-half hour training sessions over a four-

week period in order to learn techniques for improving their emotional intelligence; the other 

didn't take the training, proves that there is significant improvement in their ability to identify 

their feelings and the feelings of others, as well as to manage and control their emotions. Most 

coaching interventions try to enhance some aspect of EQ, usually under the name of social, 

interpersonal, or soft skills training. The underlying reasoning is that, whereas IQ is very hard 

to change, EQ can increase with deliberate practice and training. 

Nearly 3,000 scientific articles have been published on EQ since the concept was first 

introduced in 1990, and there are five key points to consider. 



Self-Awareness – Take your emotional temperature on a regular basis and asking 

yourself, ―what am I feeling right now?‖ 

Self-Regulation – Creating a list of things that positively impact you to reduce any 

negative emotion you may be experiencing. 

Motivation – Creating a ―Vision Board‖ of those things that you find motivating and 

goals for which you are striving.  Refer to this board often. 

Empathy – Identifying a role model that you would describe as empathetic.  What are 

the things that this person does that demonstrates empathy?  Which of these qualities can you 

learn and demonstrate the same? 

Social Skills – Creating a calendar for how / when you reach out to others to build 

stronger relationships. 

By having this five Danial Goleman‘s conceptual frame work every individual could 

improve the level of emotional intelligence. 

Reference: 

Cooper, R.K. (1997).Applying emotional intelligence in the workplace. Training and 

Development, 51, 31-33. 

Goleman, D. (1995). Emotional Intelligence: Why It Can Matter More Than I, Bantam 

Books, New York. 

Gottman, J. (1997). The heart of parenting: How to raise an emotionallyintelligent child, 

Simon & Schuster, New York. 

Mayer, J., &Salovey, P. (1997). In: Salovey, P., &Sluyter, D. (1997). What is Emotional 

Intelligence? Emotional Development and Emotional Intelligence, Chapter 1, pp. 10,11, 

Educational Implications. 

 

 

 

 



STUDENTS’ CORNER 

WHAT IS LIFE? 

 

They say it‘s from B to D. 

From bith to death 

But what‘s between B and D 

It‘s a ‗c‘ so what is a C? 

It is a choice 

Our life is a matter of choice 

Live well and it will never (go wrong) 

Especially if we contrive to maintain 

The other ‗C‘ with center…. 

BY. 

NAHID AKRAM T 

II MBA 

 

 

 

 

 

 

 

 

 



PREPARING  FOR AN INTERVIEW 

Before going for an interview, a candidate has to plan a few things and prepare himself. 

 He/she must prepare his/her mind in advance. 

 He/she must relax and not get nervous or tense or tired. 

 He/she must do little research about the organisation in which he/she is going  to 

appear for the interview.  

Some do’s and dont’s at the preparation stage: 

Do’s : 

 Your clothes should be well-ironed without creases. 

 Wear comfortable formal clothes suitable to the occasion. 

 Prepare your file with necessary certificates and extra copies of your resume. 

 Find the proper address and directions to the organization in advance.  

 Have a good sleep the night before the interview. 

Dont’s: 

 Avoid wearing casual dress and athletic shoes. 

 Avoid spraying lot of perfume. 

 Refrain from wearing a lot of  jewellery. 

 Do not wear wrinkled clothes or bright, clashing colours. 

DURING THE INTERVIEW : 

Your bearing and carriage is very important on the day of the interview. Bearing - the way you 

sit & the way you are dressed up. carriage - the display of traits of your personality. Some of 

the do‘s and dont‘sare : 

 Avoid eating anything hot and spicy before going for an interview. 

 Reach the place at least 15 minutes earlier to show that you are prompt and serious. 

 Greed the interviewers with a pleasant smile. 

 Take permission to sit. 

 Show a positive and confident attitude and introduce yourself. 

 Don‘t get tense.Maintain proper eye contact with the interviewers. 

 Be comfortable and face the interviewer with confidence. 

 Listen attentively to the questions and give answers genuinely. Give clear answers. 

 Speak clearly with a normal voice, Do not shout. 

 Show your certificates and achievements only when they ask you for them. 



 Always sit straight. 

 Take care that the language you use is free from mistakes and effective. 

 

By 

 T.POORNIMA,  

II- MBA. 

  



 

 

 

By. NARUMALAR.A-II MBA 



CODE OF ETHICS 

What is a 'Code of Ethics’? 

A code of ethics is a guide of principles designed to help professionals conduct business 

honestly and with integrity.  

―A code of ethics document may outline the mission and values of the business or 

organization, how professionals are supposed to approach problems, the ethical principles 

based on the organization's core values and the standards to which the professional is held‖. 

A code of ethics, also referred to as an "ethical code," may encompass areas such 

as business ethics, a code of professional practice and an employee code of conduct. 

Why is there code of ethics? 

A well-written code of conduct clarifies an organization's mission, values and principles, 

linking them with standards of professional conduct. ... It can also serve as a valuable 

reference, helping employees locate relevant documents, services and other resources related to 

ethics within the organization. 

Code of Ethics Examples: 

  A code of ethics is a set of principles and rules used by companies, professional 

organizations and individuals to govern their decision making in choosing between right and 

wrong. Depending on the context of a given code of ethics, penalties and/or sanctions may 

result from a violation. 

12 Business Ethics Examples. In their simplest form, ethics are the moral standards you rely on 

when you make a decision. They define what's right and wrong, and outline the kind of 

behavior that businesses should not engage in. For responsible decision making in a business 

environment, a good set of ethics is key. 

 

 

https://www.investopedia.com/terms/b/business-ethics.asp


Purpose of code of ethics: 

A code of ethics is usually established by a professional order as a way to protect the public 

and the reputation of the professionals. Indeed, people who breach their code of ethics incur 

disciplinary actions that can range from a warning or reprimand to dismissal or expulsion from 

their professional order. 

Law enforcement of code of ethics: 

As a Law enforcement officer, my fundamental duty is to serve mankind; to safeguard lives 

and property; to protect the innocent against deception, the weak against oppression or 

intimidation, and the peaceful against violence or disorder; and to respect the Constitutional 

rights of all men to liberty, equality. 

Important of code of ethics: 

A well-written code of conduct clarifies an organization's mission, values and principles, 

linking them with standards of professional conduct. The code articulates the values the 

organization wishes to foster in leaders and employees and, in doing so, defines desired 

behavior. 

By, 

P.NISHANTHI 

                 II MBA 

 

 

 

 

 

 

 

 

 

 



E-GST (ELECTRONIC WAY BILL GST) 

GST: 

 ―The goods and service tax (GST) is a value –added tax levied on most goods and 

service sold for domestic consumption. The GST is paid by consumers, but it is remitted to the 

government by the business selling the goods and services.‖ GST TAX: Goods and service 

tax(GST) is an indirect tax which was introduced in India an 1 July 2017 and was applicable 

thought  India which replaced multiple cascading taxes levied by the central and state 

government s. under GST ,goods and services are taxed at the following 

rates,0%,5%,12%,18% and 28% .  

E -WAYBILL GST:  A waybill is a receipt or a document issued by a carrier giving details 

and instructions relating to the shipment of a consignment of goods and the details include 

name of consignor, consignee, the point of origin of the consignment, its destination, and route. 

Electronic Way Bill (E-Way Bill) is basically a compliance mechanism wherein by way of a 

digital interface the person causing the movement of goods uploads the relevant information 

prior to the commencement of movement of goods and generates e-way bill on the GST portal. 

Rule 138 of the CGST Rules, 2017 provides for the e-way bill mechanism and in this context 

it is important to note that “information is to be furnished prior to the commencement of 

movement of goods” and “is to be issued whether the movement is in relation to a supply 

or for reasons other than supply”. 

E-WAY BILL UNDER GST: E-way bill is an electronic document generated on the GST 

portal evidencing movement of goods. It has two Components-Part A comprising of details of 

GSTIN of recipient, place of delivery (PIN Code), invoice or challan number and date, value of 

goods, HSN code, transport document number (Goods Receipt Number or Railway Receipt 

Number or Airway Bill Number or Bill of Lading Number) and reasons for transportation; and 

Part B comprising of transporter details (Vehicle number). As per Rule 138 of the CGST 

Rules, 2017,every registered person who causes movement of goods (which may not 

necessarily be on account of supply) of consignment value more than Rs. 50000/- is required to 



furnish above mentioned information in part A of e-way bill. The part B containing transport 

details helps in generation of e-way bill.  How is it generated? An e-way bill contains two 

parts- Part A to be furnished by the person who is causing movement of goods of consignment 

value exceeding Rs.50,000/- and part B (transport details) to be furnished by the person who is 

transporting the goods. Where the goods are transported by a registered person- whether as 

consignor or recipient, the said person shall have to generate the e-way bill by furnishing 

information in part B on the GST common portal. Where the e-way bill is not generated by 

registered person and the goods are handed over to the transporter for transportation by road, 

the registered person shall furnish the information relating to the transporter in Part B of 

FORM GST EWB-01 on the common portal and the e-way bill shall be generated by the 

transporter on the said portal on the basis of the information furnished by the registered person 

in Part A of FORM GST EWB-01. 

PURPOSE OF E-WAY BILL:E-way bill is a mechanism to ensure that goods being 

transported comply with the GST Law and is an effective tool to track movement of goods and 

check tax evasion. The e-way bill provisions aim to remove the ills of the erstwhile way bill 

system prevailing under VAT in different states, which was a major contributor to the 

bottlenecks at the check posts.  Moreover different states prescribed different e-way bill rules 

which made compliance difficult.  The e-way bill provisions under GST will bring in a uniform 

e-way bill rule which will be applicable throughout the country.  The physical interface will 

pave way for digital interface which will facilitate faster movement of goods.  It is bound to 

improve the turnaround time of vehicles and help the logistics industry by increasing the 

average distances travelled, reducing the travel time as well as costs. 

BY 

 S.RANJITHA 

II-MBA 

 

 



FASTING AND CANCER 

Fasting as a treatment for cancer 

Fasting, or not eating food for an extended period of time, is well-known as a (Islam)religious 

diet practice. But some are also beginning to use it for specific health benefits. Over the past 

several years, many studies have been published showing that intermittent fasting or a fasting-

mimicked diet can reduce risk factors for and reverse symptoms of serious health conditions 

including cancer. 

How fasting works 

Your body is designed to protect you against starvation. To do this, it stores a reserve of the 

nutrients needed to survive when you eat. 

When you‘re not eating normally, this puts the cells under mild stress, and your body begins to 

release those stores to fuel itself. Doctors suggest that as long as your body has time to heal 

itself after this period of stress, you won‘t experience negative effects. 

One of the most immediate results of this type of diet is weight loss because your body is using 

more calories than it‘s taking in. 

It‘s important not to completely fast, however, because continuous fasting will trigger 

―starvation mode,‖ in which your body starts slowing down to prolong your life. This typically 

begins after three days of continuous fasting. In this case, your body will hold onto fuel stores 

as much as possible, and you won‘t notice weight loss. 

The science behind fasting and cancer 

Weight loss is just one benefit of intermittent fasting for a normal healthy (disease-free) adult. 

Recent animal studies and a few preliminary human trials have shown a decrease in risk for 

cancer or a decrease in cancer growth rates. These studies indicate this may be due to the 

following effects from fasting: 

 decreased blood glucose production 

 stem cells triggered to regenerate the immune system 

 balanced nutritional intake 

 increased production of tumor-killing cells 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3680567/
https://www.healthline.com/nutrition/how-to-lose-weight-as-fast-as-possible
https://www.healthline.com/nutrition/how-many-calories-per-day
https://www.healthline.com/nutrition/starvation-mode
https://www.healthline.com/nutrition/10-health-benefits-of-intermittent-fasting


 

In one study of time-restricted feeding during 9–12 hour phases, fasting was shown to reverse 

the progression of obesity and type 2 diabetes in mice. Obesity is a major risk factor for cancer, 

which may support fasting to treat cancer. 

A second study of mice showed that a bimonthly fasting-mimicking diet reduced the incidence 

of cancer. Results were similar in a pilot trial by the same scientists with 19 humans — it 

showed decreased biomarkers and risk factors for cancer. 

In a 2016 study, research showed fasting and chemotherapy combined slowed the progression 

of breast cancer and skin cancer. The combined treatment methods caused the body to produce 

higher levels of common lymphoid progenitor cells (CLPs) and tumor-infiltrating lymphocytes. 

CLPs are the precursor cells to lymphocytes, which are white blood cells that migrate into a 

tumor and are known for killing tumors. 

BY 

YOUNUS. S 

II MBA 

 

 

 

 

 

 

 

 

 

http://www.cell.com/cell-metabolism/fulltext/S1550-4131(14)00498-7
https://www.healthline.com/health/type-2-diabetes
https://www.healthline.com/health/obesity
http://www.cell.com/cell-metabolism/fulltext/S1550-4131(15)00224-7
https://www.healthline.com/health-news/new-drugs-targeting-cancer-biomarkers
http://www.cell.com/cancer-cell/fulltext/S1535-6108(16)30265-3
https://www.healthline.com/health/breast-cancer
https://www.healthline.com/health/melanoma-staging


METHOD TO MULTIPLY 2-DIGIT NUMBER 

 

(i) AB × AC = A2 / A (B + C) / BC 

74 × 76 = 72 / 7(4 + 6) / 4 × 6 

= 49 / 70 / 24 = 49 / 70 / 24 = 5624 

 

(ii) AB × CC = AC / (A + B)C / BC 

= 35 × 44 = 3 × 4 / (3 + 5) × 4 / 5 × 4 

= 12 / 32 / 20 = 12 / 32 / 20 = 1540 

 

2. Method to multiply 3-digit no. 

ABC × DEF = AD / AE + BD / AF + BE + CD / BF + CE / CF 

456 × 234 = 4 × 2 / 4 × 3 + 5 × 2 / 4 × 4 + 5 × 3 + 6 × 2 / 5 × 4 + 6 × 3 / 6 × 4 

= 8 / 12 + 10 / 16 + 15 + 12 / 20 + 18 / 24 

= 8 / 22 /43 / 38 / 24 = 106704 

 

3. If in a series all number contains repeating 7. To find their sum, we start from the left 

multiply 7 by 1, 2, 3, 4, 5 & 6. Look at the 

example below. 

777777 + 77777 + 7777 + 777 + 77 + 7 = ? 

= 7 × 1 / 7 × 2 / 7 × 3 / 7 × 4 / 7 × 5 / 7 × 6 

= 7 / 14 / 21 / 28 / 35 / 42 = 864192 

 

4. 0.5555 + 0.555 + 0.55 + 0.5 = ? 

To find the sum of those number in which one number is repeated after decimal, then first 

write the number in either increasing 

or decreasing order. Then -find the sum by using the below method. 

0.5555 + 0.555 + 0.55 + 0.5 

= 5 × 4 / 5 × 3 / 5 × 2 / 5 × 1 

= 20 / 15 / 10 / 5 = 2.1605 

 

5.  Those numbers whose all digits are 3. 

(33)2 = 1089 Those number. in which all digits are number is 3 two or more than 2 times 

repeated, to find the square of 

these number, we repeat 1 and 8 by (n – 1) time. Where n ® Number of times 3 repeated. 

(333)2 = 110889 

(3333)2 = 11108889 



 

6. Those number whose all digits are 9. 

(99)2 = 9801 

(999)2 = 998001 

(9999)2 = 99980001 

(99999)2 = 9999800001 

BY                                                                                                                                  

MANIKANDAN.C 

II Yr MBA 

 

 

 



 



 



 

 



 

 



 



 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 


